Information under Section 4(1) (b) of RTI, 2005

1. Organisation and Function

S.No.

Item

Details of disclosure

Proposed Information

1.1

Particulars of its organisation,
functions and duties
[Section 4(1)(b)(i)]

(i) Name and address of the
Organization

Indian Drugs & Pharmaceuticals Ltd,

Registered Office: -

IDPL Complex, Dundahera, Old Delhi-Gurgaon Road, Gurugram - 122016 (Haryana)
Telephone No. 0124-2456024-30, FAX No. 0124-4303744

website: www.idplindia.in

(i) Head of the organization

Chairman & Managing Director

(iii) Vision, Mission and Key
objectives

Beginning: - Indian Drugs &amp; Pharmaceuticals Limited (IDPL) was incorporated as a public
limited company on 5t April, 1961 under the Companies Act, 1956. The main objectives of the
company were creating self-sufficiency in respect of essential life-saving medicines, to free the
country from dependence on imports and to provide medicines to the millions at affordable
prices. IDPL was basically conceived and established as a part of Healthcare Infrastructure and
has played a pioneering infrastructural role in the growth of Indian Drugs Industry base. IDPL
has three main Plants at Rishikesh (Uttarakhand), Gurgaon (Haryana), Hyderabad (Telangana)
and two wholly owned subsidiaries, namely, IDPL (Tamil Nadu) Ltd. Chennai, Tamil Nadu and
Bihar Drugs and Organic Chemicals Ltd. (BDOCL) at Muzaffarpur (Bihar). In addition, IDPL has
one Joint Venture Undertaking, promoted in collaboration with the Odisha State Government
namely, Orrisa Drugs &amp; Chemicals Ltd. (ODCL) Bhubaneswar.

Past Achievements: -

The main objective of setting-up IDPL was not to earn profits but to encourage indigenous
production of pharmaceuticals and to support various health programmes of the Central
Government. IDPL did reasonably well on this account despite the fact that it was the first
integrated and monolithic venture in the Public Sector engaged in production of low margin
products. IDPL earned Profit before Depreciation, Interest &amp; Tax (PBDIT) from 1965 t01968
and again from 1971 to 1974. It earned net profit from five years continuously from 1974 to
1979.

IDPL Today: -
Union cabinet in its meeting held on 28th December, 2016 conveyed by Department of




Pharmaceuticals, Ministry of Chemicals & Fertilizers has decided to close down IDPL, its
subsidiaries and JV Company. In pursuance of the Union Cabinet's decision, the closure
process is in progress at present.

Conclusion: -

IDPL in the past played a major role in the strategic National Health Programmes like Family
Welfare Programme &amp; Population Control (Mala-D &amp; Mala-N) anti-malarials
(Chloroquine) and prevention of dehydration (ORS) by providing quality medicines. IDPL has
always encouraged indigenous production and intervention for price control in market by
manufacturing generic drugs. Further IDPL has in the past risen to the occasion in meeting
emergent situations arising due to National Calamities like Cyclone, Flood, Earthquake, etc. by
significantly contributing and providing lifesaving medicines.

(v) Organization Chart

As per the decision of the Union Cabinet regarding closure of IDPL, all the regular employees of
the company have been relieved under VRS (Gujarat Pattern). To manage the day-to-day affairs,
the company engaged manpower on contract basis for a fixed short-term.

Latest Organisation structure

Chairman & Managing Director Additional charge
CFO/General Manager Contractual
Deputy General Manager Contractual
Manager Contractual
Company Secretary Contractual
Deputy Manager Contractual
Sr. Executive Contractual
Executive Contractual

1.2

Power and duties of its officers
and employees
[Section 4(1) (b)(ii)]

(i) Powers and duties of officers
(administrative, financial and judicial)

Annexure-| (Delegation of powers)

(i) Power and duties of other
employees

Not Applicable

(iii) Rules/ orders under which powers
and duty are derived

Delegation of Financial Powers Rules, General Financial Rules

(iv) Exercised




(v) Work allocation

1.3 Procedure followed in decision (i) Process of decision making Decision making points varies from case to case, however, all decisions are taken as per approved
making process Identify key decision-making points Government policies/guidelines on the subject matter/Allocation of Business Rules of Govt of India.
[Section 4(1)(b)(iii)]
(i) Final decision-making authority -
(iii) Related provisions, acts, rules Rules/provisions/Acts laid down by Government of India /Ministries / Departments: Delegation of
etc. Financial Power Rules (DFPR)/The Government of India (Allocation of Business Rules)/The
Government of India (Transaction of Business Rules/DPE guidelines.
(iv) Time limit for taking a decision, if | Immediate or within the prescribed time limit as specified.
any
1.4 Norms for discharge of (i) Nature of functions/ services -
functions offered
[Section 4(1)(b)(iv)]
(i) Norms/ standards for functions/
service delivery
(iii) Process by which these services
can be accessed
(iv) Time-limit for achieving the
targets
(v) Process of redress of grievances
1.5 Rules, regulations, instructions (i) List of Rules, regulations, FR/SR/GFR/DFPR/ Manual of Office Procedure etc.
manual and records for instructions manuals and
discharging functions [Section records.
4(1)o)V)]
(ii) Acts/ Rules manuals etc. The Companies Act, 2013
1.6 (i) Categories of documents As per Department of Administration Reforms & Public Grievances.



https://cabsec.gov.in/#_blank
https://cabsec.gov.in/#_blank

Categories of documents held

(ii) Custodian of

Heads of Divisions

by the authority under its control | documents/categories
[Section 4(1)(b) (vi)]
1.7 Boards, Councils, Committees (i) Name of Boards, Council, ()  Board of Directors
and other Bodies constituted Committee etc. (i) Internal Complaints Committee under Section 4 of Sexual Harassment of Women at
as part of the Public Authority Workplace (Prevention, Prohibition and Redressal) Act, 2013.
[Section 4(1)(b)(viii)]

(if) Composition Composition of Board - www.idplindia.in/contact-us.php
Composition of Complaint Committee -

(i) Ms. Meenakshi Sharma, Company Secretary, Presiding Officer/Chairperson
(ii) Mr. Tajender Verma, Sr. Executive (IT), Member.
(iii) Ms. Priyanka Rajput, Personnel Executive, Member.

(iif) Powers and functions Board: - The Board of Directors has to evaluate and monitor the performance and fulfilment of the
targets, plans and strategies of the Company. They should also monitor the proper functioning of
the Company. The Board also examines and ensures the rules, laws, regulations etc.

Internal Complaint Committee: - As per Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.
(iv) Whether their meetings are open No
to the public?
1.8 Directory of officers and Name, designation, Telephone and www.idplindia.in/contact-us.php
employees [Section 4(1) (b) (ix)] | email ID
1.9 Monthly Remuneration received | (i) List of employees with Gross As per the decision of the Union Cabinet regarding closure of IDPL, all the regular employees of the
by officers & employees monthly remuneration company have been relieved under VRS (Gujarat Pattern). To manage the day-to-day affairs, the
including system of company engaged manpower on contract basis for a fixed short-term on consolidated remuneration.
compensation
[Section 4(1) (b) (x)] (ii) System of compensation as Not Applicable
provided in its regulations
1.10 Name, designation and other Sl.| Name & Designation Telephone No. & E-mail ID Address

particulars of public information
officers [Section 4(1) (b) (xvi)]

1. | Sh. Naresh Kumar
Central Public Information
Officer (CPIO)

0124-4143741
cpio.idpl@gmail.com

Corporate Office, IDPL Complex,
Old Delhi Gurgaon Road,
Dundahera, Gurgaon- 122016



http://www.idplindia.in/contact-us.php
http://www.idplindia.in/contact-us.php
mailto:cpio.idpl@

Public Information Officer
(PIO)

2. | Smt. Chitra Sharma 0135-2450179 IDPL, Virbhadra, Rishikesh-
Public Information hrdidplrishikesh@gmail.com | 249202 (Uttrakhand)
Officer (P1O)

3. | Sh. Vijay Kumar vijayidplhyderabad@gmail.com| Indian Drugs &

Pharmaceuticals Ltd. (IDPL)
Balanagar, Hyderabad-500037
(Telangana)

4. | Ms. Swati Pradhan
Public Information Officer
(PIO)

0124-2340035
personnel.idplgn@gmail.com

IDPL Plant Office- Old Delhi
Gurgaon Road, Dundahera-
Gurgaon (Haryana)

6. | Sh. Mukul Mathur
First Appellate Authority

0124-4303744
idpImukul2018@gmail.com

Corporate Office, IDPL
Complex, Old Delhi Gurgaon
Road, Dundahera, Gurgaon-
122016

1.11 | No. Of employees against No. of employees against whom Nil
whom Disciplinary action has disciplinary action has been
been (i) Pending for Minor penalty or major
proposed/ taken penalty proceedings
(Section 4(2))
(ii) Finalised for Minor penalty or Nil
major penalty
proceedings
1.12 | Programmes to advance (i) Educational programmes Not Applicable.
understanding of RTI
(Section 26) (ii) Efforts to encourage public The officers are encouraged to attend orientation and refresher programmes on RTI organized by

authority to participate
in these programmes

various training institutions from time to time.

(iii) Training of CPIO/PIO

Not Applicable.

(iv) Update & publish guidelines on
RTI by the Public Authorities
concerned.

Not Applicable.



mailto:hrdidplrishikesh@gmail.com
mailto:vijayidplhyderabad@gmail.com
mailto:personnel.idplgn@gmail.com
mailto:idplmukul2018@gmail.com
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SECTION 11.1

In keeping with the principle of centralilsed o *
planning and de—centralised execution qf l
policies, the Board of Directors of IDPL

have &eieyoted sultable financial and

administrative powers to various authorities,},'

The authorities to whom powers have been

]

delegated are: , G o G o

1, C &MD

Heads of Departments in the Corporate
Off ice and Head Office in the

Markelt ing Division.

3, General Managers and Directors.

The details of powers delegated to these
authorities have been given in Annexure 1, II
and III regpectively,

contl.a e
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ANNE‘{URE I to SEC'I‘ ION - lii‘;l

iy DELEGATION 'GF P OWERS TO THE CHAIRMAN &
MANAGING DIRECTCR, INDIAN DUUGS &
* PHARMACEUT ICALS L IMITED .,

3.

Subject to the prov:sicns of the Indian Companies

}%fthe Company, and the policdes lald down. by .the Board
rom time to time, the Chairman & Managing Directors i1s

S

uthorlsed to: ) - g

(1) Exercise full powers for managing the
business of the Company except for li..LE
item5 listed in the Annexure-A_to this
note, whioh would require approval of

the Board:

(1i) Institute, conduct, defend, compound

or abandoni any legal proceedings or refer
claims to arbitration and execute powers
of attorneyiand s ign Vakalatnamas.,
mukhtarnamas, plaints, written statements
and all other documents and papers in.
connection. with cases in Law Courts etc.,
for and on behalf of.the Company.

: In between the Board Meetings, the Chairman and
'Managlng Director may for reasoms of operational necessity
‘dﬁ efficlency, or to meet an emergency, ass ume full
powers of the Noard provided, however, that acreport is
iggmade to the Board and ex—post—-facto sanction or approval
‘obtained where necessary. ‘““"f

>t 4, .y 2 5 : " ":
vy

_ The Chairman and Managing Director may sub-

contd ¢ew
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4,0ther powers and aguthorisations.,

(1.,) To epend and get reimbursement of Rs,250/— .on
° entertainment at hils resildenseo without supporting
the sama with youchers. oo b

(29 Free gifts of Company's produdts upto a limit of
R8.50,0un/- each case,

( 35th mecting of Board of Directors held on
25.,5.1966). "ok

> Whereas in the''course of regular bus iness

of the Company .it often befomes nedessary elther-to
borrow from or lend materials to other Gove rnment '
Undertakings, Public and Prigate L imited Companies, other
? bodies corporaﬁe; firms and {Bdividuals, the_Boa?Q.of :

o

Directors of ;pg@;do heiebgf&&thoriseza AT, M

Iy T L
PR B o D e L S

(1) the Chairman & Managing Director to make loans A
of materials of the value df Rs,1l,00,000/- 2
in each individual case subject to an overall E
annual limit ok Rs.5,00,000/~ on terms and 3
conditions .as may be considered necessaryy toO 3
such Govermment Undertakings, Public and Private %
Limited Companies (including shith, Stanistreet @
and CO,p Ltd.,ZCalcutta)quies{corporate, firms
and individuals he considers fit on the merits L
of ‘'each individual case; and . (e

(1i) the General Managers of ABP, .SDLP & 3IP to make o
lonns of mabosidla Fvailnirle with their '
respective plant of the value vof Rs,.50,000/~
in each individual case subject to an overall -i-;
annual limit of Rs,2,00,000/- in the £irst (o
instance for a term of 6 months wilth discretion‘;"

to extéend ‘it upto 1 year to_such Gove rnme nt
Up@expakings,”Public-aha Private Limited B
Companies, other bodies corporate, firms and =~ #
indiv iduals as they consider f£it on the merits )
of each individual case;

Provided further that the power to .make loans

,O0f mnterials to Smith, gtanistreet & Co.Ltd., will,d
however, vest in Chalrman & Manag ing Director only;

contd.s s«
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1%) that Chairman & Managing Director be and

is hereby authorisecd to increase the ‘
perisd of loans by Generalr Manager beyond
one year in his discretion; -to stipulate
terms when transactions of loan of _
materisls will terminate in a sale, to
impose penalty for failure to'return the
material loanec at ths end of the stipulated
period and to levy a percentage of interest
as he may deem £it,"

W
(65th meeting of Board of Directors held on

25.8.1972) .

W
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Sub Para 1l,(i) of ANNEXURE I

Tha following maktters will reguiré . approva

L

of the Soard of Directors:

L [UDGET

Annual programmes Of prodnction/cons*ructiQ
and estimates of capital and operational expenditure U
resnent of the Projects of the Compahy and any revisid

theareoof.

2 - }ni_QB-..I\_:‘?. - 4
(A) SHICT IONS

i) Projnct report and estimate as a whole for
expansion of existing projects and for
establishment of new units.

i 90 The placing of orders and the incurring of
any commitment if the Project report has
not been sanctioned.

i) Any estlmate above Rs, 5 lakhs not included %
in the annual productlon/construction P rOog rang

i

i1) All estimates above Rs.25 lakhs in value '
in case of projects where sanction has been
given by componentse.

iii) any deviation resulting in substantial
modlflcatlons in any/or the scope of any
eomponent part of the or oject for which
sanction has already becn given by the

Board,

iv) Items which regquire the apptoval of the
Government under Article 76(1la) of the
hrticles of Association of the Companye.

onEdee e
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1). The award of contracts of the value of Rs, 25
lakhs and ahove foming 2 compcnert of the
Project Report already sanc tioned.,

11) Any contracts and/or commitments invol v ing
a perl>d longer than 3 years and of a value
exceeding R5.25 lakhs in each individual case
except for commodities for which statutory
Price controls are. in exXxistence,

NOTL ¢ This will not- anply .to contracts for works
and equipment, '

1ii) Any major alteration of or departure freom the
terms Of contracts of value exceeding Rs.25
lakhs and likely to result in additional
ways and means obligations.

lv) The acceptance of disputed claims over the
value ofiRs,10 lakhs when they do not involve
foreign exchange and over the value of Rs.5
lakhs whon they involvq foreign exchange,.

i

* PERS QNEL

1) Basic organisational Set—up and tﬁd regular
strongth with pay scales for the Plants and

the offices of the Company. e

- - e wa

i) Regulatibns relating to redruitment, pcomotion,
other copditions of service, disciplinary® .
actian “nad anfnaes tharein, )

Changes in the wage structuqéﬁipprovéd:by the
B Oard - L o ] 1

iv)q.CreaQiQn and fidding up posts the maximum of
-Scale of pay of which exceeds Rs.2500/-~,

s S

+ NOIE: Creation and filling up of posts by Chairman ,

& Managing Director the max imum of scale of

pay of which dces not exceed Rs.2500/-p.m.

will be subhject to the rules regarding the

manrer of seulection and promotion of Officers

and budget provision, A report will also be
submitted to the Board for all posts created ’
Tille ' up, the pay of which exceeded

Rz .20/~ per month,

contd, ..
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v) Appointments requiring Government's wpproval -
vader Article 76(4) and Article 79(1) of :
the Articles of Association of the Company.,.

L]
vi) Rolicy matters relating to Bonus and allowanceg

vii) Number and terms of appointment of foreign
technicians and training of personnel abroad.

5. HOIFICATIAQIS AND REPLACEMENTS :

a) Prescription of norms and standards and
alterations thereto, '

b) Any additions and modifications to an
exist ing asset, or its replacemant,
over Rs.5 lakhs not included in the
approved production/construct ion
programme of the year,

6, WRITE CFF

i) The write off of any item of stores,
equivpment, tools and Plants and mater ials,
above the value of Rs.l lakhs in each case,

ii) The write off of the shortgge of cash,
exceeding Rs.5000/~,

) The grant of compensation ©o other than
Company Employment arising f£rom any cause
above Rs,1l lakh in each case,

el

i1) The sale or alicnation in any form of any
immovable property vested in thé Company.

1ii) Any grants or donations or ex~gratia pavments
not grising from recognised rules relating
to amenties and welfare, over Rs,.5,000/-
in each.case and Rs,50,000/- throughout
the year.

CONEClyun w =
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The settlement of claims against the Company
from any cause not provided for in any other

"item of these Rules exceeding Rs, 25, 000/ -

in each case,.

Policy for allotment of land to outside

parties,

Any expenditure on an object which has not

been previously recognised as a fit object

for expenditure by the dOmpany.

Policy matters relating to sales, pricing and

distribution of products,

L]
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ANNEXURE II TO SECTION 11,1

INDIAN DRUGH & PHARMACEUT ICALS L IMITED
( A Govt, of India Undertaking )

1 HEAD GV ICE::
Dundahera Industrial Complex,
PO Dundahera, Gurgaon,
(Il aryana)

NO. IDP/1 (86 )Estt/82.
Dated: 15th' Dec.1982,

Subject: Delegation of” Powers to lleads of
Department in the Corporate Office
and Head Office in the Marketing
Division,

In exercise of the powers vested under
Article 80(ii) of the Articles of Association of
the Company, C.& M.D, has delegated the powe rs as
per the annmiure to the Heads of Departments
working i.: the Corporate Office and Head OFf ice

of the Marketing Division.

The exercise of these powers is subject

to the releyant provisions and rules and regul at ions

of the Company,

5d/—
(S .0 MAH INDR 00Q)
Chicf, Personnel Division

Copy to:

l. All Heads of Departments, CPPR/Secy/M.I.D./
Addl,FPA&CAO/CIAO/CLQ/
Dy.GM(Projects)/Dy,CID, e

2. CMM, (F)/(3) Please send proposal for declnaring
officers at the Headyof the Mkt.Div, £ Office
as Heads of Deptt.so, that such
off icers, could TFErClse NOWE L8,

3. CIAO/CFA Mkt ,Dn,

4., PS to CsMD/Directors,

-+ .
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(B) . DELEGATT O E _POERS 0 e =L DIVIS 10w
- ks L .I ’ - ‘. Ti o " .

Full Powers, 1 Tespect of-

g e Staff ang Oofficers upto

P Folt s the scajle ©f Rs,.1] 00-1s5

24 Hudm.HLsmHn deSmm@Hﬁ Bl Powers In request Cases ang

. ) , Subject to tphe consent of

. Heag. of &3m.ﬂmm@muﬁw<m

,_pw ” Units, Subject to C omp any

1 POlicy, :

- 3. Grant %m)mﬂd%nﬂm-hm,uﬂmﬂw nt Full Powers Tn noumcu_..nw.nu.rob with
ngH.-. slcey = eme ami ..wi 3 o ... e - - : : : i
mwmuswﬁm\mwuam Scheme, -+ ¥ ’ Mwwmwwqmunm and e e

. Full Powers Subject Lo the
s . , Hmngdsmuamdu..g of the reg_

.

Pective g, O.Dept t/or

S, F Ixation or Pay on Promot igp

Full Powers - 5 In COnsultat jon
. 5 _ : With the p inance,
6. Grant Of Festival Advance, . Full Powe rs Full Powers,

Full Powerg B Iy ) Huosw.dm.

RS - .
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: S i Full Powers

In consultation with the
Finance & Civil Engg.Deptt,

O guarte

15, Repairs O°f gquarters/Qffice ... = : Full Powsrs In mMUmswﬁmﬁHos with the
swwmﬁzm.. Flnance & Civil Engg.Deptt,

3
16, ?

ayment of Petro: Bil7s, Full Powers
17. Expenditure on Postags. Full Powers
18. Hiring of Labour on contingency Ful! Powers
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Annexure-Il

F.No. A-12016(2)/2022-DPL
INDIAN DRUGS & PHARMACEUTICALS LTD.
CORPORATE OFFICE, GURGAON
ADMINISTRATION DEPARTMENT

Dsted:- 15.11.2022
QFFICE ORDER

With reference to Deplt. of Pharmaceuticale vide letter No. 49011/07/2021-
Admn.(E-18874) dated 26™ October,2022 alongwith D.O. letter No.WW/-16/5/2021-
WW(968705) dated 13" October, 2022 received from Secretary, Ministry of Women &
Child Development regarding Sexual Harassment of women at workplace
(Prevention, Prohibition & Redressal) Act, 2013(POSH Act) has been notified on 9"
December, 2013 to provide a safe and secure environment to women at the
workplace.

In supersession of the office order No. 11008(1)/2021-IDPL-lI dated
29.01.2021 the Internal Complaint Committee (ICC) of the following members has
been reconstituted to deal with the complaint of sexual harassment* in Corporate
Office, IDPL, Gurgaon.

1. Mrs. Meenakshi Sharma, Company Secretary, Presiding Officer/Chairperson

( . a{)

3. Mrs. Priyanka Rajput, Personnel Executive, Member
Personnel Manager
To

1. Mrs. Meenakshi Sharma, Company Secretary, Presiding Officer/Chairperson
2. Mr. Tajender Varma, Sr. Executive(IT), Member
3. Mrs. Priyanka Rajput, Personnel Executive, Member

Copy to:- for information please.

1. All officials/employees, Corporate Office, IDPL.
2. Notice Board.
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